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The Board of Education strives to provide and maintain a work environment in which all 

employees are treated with respect and decency.  No form of discriminatory or 

disrespectful conduct by any employee will be tolerated. 

  

The Board of Education recognizes a healthy workplace environment enables school 

district administrative and teaching staff members to fully contribute their expertise and 

skills to their school district responsibilities.  A healthy workplace environment can 

improve productivity, reduce absenteeism, and reduce staff turnover, while having a 

positive impact on the school district’s programs provided to pupils in the school district. 

  

A significant characteristic of a healthy workplace environment is that employees interact 

with each other with dignity and respect regardless of an employee’s work assignment or 

position in the school district.  Repeated malicious conduct of an employee or group of 

employees directed toward another employee or group of employees in the workplace 

that a reasonable person would find hostile or offensive is unacceptable and is not 

conducive to establishing or maintaining a healthy workplace environment.  This 

unacceptable conduct may include, but is not limited to: repeated infliction of verbal 

abuse such as the use of derogatory remarks; insults; verbal or physical conduct that a 

reasonable person would find threatening, intimidating, or humiliating; or the gratuitous 

sabotage or undermining of a person’s work performance.  A single act of such conduct 

shall not constitute the unacceptable conduct prohibited by this policy unless it is 

especially severe and egregious. 

  

Unacceptable conduct, for the purpose of this policy, is not conduct toward an employee 

of a protected class or because of the employee’s protected activity.  These employees 

and activities are afforded legal protection under various Federal and State anti-

discrimination laws.  In addition, unacceptable conduct for the purpose of this policy 

shall not be confused with conduct of management employees exercising management 

rights including, but not limited to: assigning tasks, reprimanding, assigning discipline, or 

directing. 

  

General Anti-Harassment Policy 

  

It is the Board of Education’s policy to prohibit harassment, intimidation or bullying of 

an employee by another employee, management representative, supplier, volunteer, or 

business invitee on the basis of actual or perceived characteristic, such as sex, race, creed, 

color, religion, national origin, gender, ancestry, age, marital or political status, 
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affectional or sexual orientation, gender identity and expression, domestic partnership 

status, civil union status atypical heredity, cellular or blood trait, genetic information, a 

mental, physical, or sensory disability (including AIDS or HIV infection), liability for 

service in the United States Armed Forces, and/or any other distinguishing characteristic 

protected by law.  While it is not easy to define precisely what harassment, intimidation, 

or bullying is, it includes slurs, epithets, threats, derogatory comments, unwelcome jokes, 

teasing, and other similar verbal or physical conduct that a reasonable person should 

know, under the circumstances, will have the effect of harming an employee or damaging 

an employee’s property or placing the employee in reasonable fear of harm to his or her 

person or damage to his or her property; or has the effect of insulting or demeaning any 

employee in such a way as to cause substantial disruption in, or substantial interference 

with, the orderly operation of Board of Education business.  

  

If an employee is witness to or believes to have experienced harassment, immediate 

notification of an immediate supervisor, the Affirmative Action Officer or Superintendent 

should take place.   

  

Harassment of any employees in connection with their work by non-employees may also 

be a violation of this policy.  Any employee, who experiences harassment by a non-

employee, or who observes harassment of an employee by a non-employee should report 

such harassment to the supervisor.  To the extent possible, appropriate action will be 

taken against any non-employee.   

  

Notification of appropriate personnel of any harassment problem is essential to the 

success of this policy and the Board of Education generally.  The District cannot resolve 

a harassment problem unless it knows about it.  Therefore, it is the responsibility of all 

employees and agents of this Board to bring this kinds of problem to the attention of the 

appropriate individuals so that steps are taken to correct them. 

  

Violation of this harassment policy will subject employees and agents of this Board to 

disciplinary action, up to and including termination of employment. 

  

Anti-Sexual Harassment 

  
The Board of Education recognizes that an employee's right to freedom from 

employment discrimination includes the opportunity to work in an environment untainted 

by sexual harassment.  Sexually offensive speech and conduct are wholly inappropriate to 

the harmonious employment relationships necessary to the operation of the school district 

and intolerable in a workplace to which the children of this district are exposed. 
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Sexual harassment includes all unwelcome sexual advances, requests for sexual favors, 

and verbal or physical contacts of a sexual nature that would not have happened, but for 

the employee's gender.  Whenever submission to such conduct is made a condition of 

employment or a basis for an employment decision, or when such conduct is severe and 

pervasive and has the purpose or effect of unreasonably altering or interfering with work 

performance or creating an intimidating, hostile, or offensive working environment, the 

employee shall have cause for complaint. 

  

The sexual harassment of any employee of this district is strictly forbidden.  Any 

employee or agent of this Board, who is found to have sexually harassed an employee of 

this district, will be subject to discipline, which may include termination of employment.  

Any employee who has been exposed to sexual harassment by any employee or agent of 

this Board is encouraged to report the harassment to an appropriate supervisor or the 

Affirmative Action Officer.   

  

The Affirmative Action Officer shall instruct all employees and agents of this Board to 

recognize and correct speech and behavior patterns that may be sexually offensive with 

or without the intent to offend. 

  

29 C.F.R. 1604.11 
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